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Yori employncnt slElt cohmcnce rvith elIccr iim vonr nchrr
dde or jotrnnS. ln rhe e\(ni you c I ru oin hkn bv l6-Aus-
l02r. rhR e'nl oymentJsreeh.rraAFrmo,r,) sh n;

You shall be onpobation foraperiodotsjx (6) bonrtr
('he'Pmbr on Pertod l tiom !our rrurl,l4e oi rorn,n!
Drtr'grheProb: !nperiid,rourCo,inenn,oiandOiher
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(tle'Conlirmntion Le s,r Unitsu.ha.nfimiron j"n**
issucd, you are deemcd ro beon probaiioD.
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Yotrr bdic sahry shill be Ri550000/_ (Fte kkh Fiftv
ThousDd Rupcct nerxMum pavsbl'mon'hl, in

rmxE Yourrclr rc\Bron shaLlbe n ac.ordanle $ Lh fie

reir ftnew cycl. and ar fic sole discretion .frhe
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In oddnion 10 dt bsic salary tfercd ro in Psngraph A' l
abo!c. voushallbcen tled 
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Lat h fifrv Thousrnd Rdpeeu pc nnrm losrds
,rowm.es to be chosen ourofthe ollow.ncs / PdquNrtes
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;molove, s contibur'00 under rhe rtu\id'nrlund sh'me
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olrhc Comlmy in ral reead

Y.r ons enritlehenB, as nav be dotemined bv the
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You na! bc cnlidcd o a p aomince bonus $ ptr nre

conrpa;l Polnr.Th.cotr+Jn) uunLlnnoobl'-s ionro
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Y.tr shallbc eniillcd ro pavmcniol8retury as per thc

comornyroli.y lnd sGiect ro thc xpPlicable l'w

3. Medical insuBncc Scheme

You shrllbe elis'blc to nrticrp3rern rh' M'di'zl
InsrMce Schde ot the ComP Y.if'oY'
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F'acd ComponenE / M.nd:tory.T
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l2% olhasic willbe deducted fiom
the basi. as lhe employeek
cortibution tosards PF An
equilalenr amounl (12% orBNic)
will be dcducted is rhe mployer's
;ontibnrion llom thc balancc

ol Con b Co. or' b. (ndurcd using$c lolLoNirg

T

avail honse rent ollor,.cc,lhe
rhe conrpliance olrhc lollorving

, ftcemolovcc should frrnRh r lease'l(d dtlve\ectrEd
h! fte lJndllod u,d ktud.ooDsh w o'esed,nrmped
;dnorariad Illheperiodof leasedeedisfor 12mo.ths
or more, i( should bc regi$dEd under rhe RegsiBtion

2Theedoloyee\ho 
'lL.lrso 

prov deprcpe k (ceil6
smd;\ fie lc$oi. Nll,ch \hou d be nrop y lLemfeLl

1Tl)e e;pbyee should ptuvidc PAN orl.ndlord nr c8e
nonthly reni is 

'norc 
thm equlto Rs 3,333/ or Rs
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, Chcque.o., chequc d'te along

, rrclse of dneci bank tLanstti

bfl psYmenr dcBils ntrh 1'
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Excm$ion xsler lT Rules ReimbuseDenl Fyrble prcntcd
or[odnction oloriginal mcdic.l bills Maxinum
ftinbuAablc limit.d to Rs 15,000pa Availabl.lor
emplotee. spouse and d.pend.nts Fo r morc d.tx ih, 0l.as.
rler CTC rimbunemcn( poli.y rtrtcrExpetrt l'oLicies

Exempiion as per lT RulBs. Appmpriale prool(Original
rickebincNeolR iljoumeytOriginaliickerandboddine
parses in c.ss ofAn-T€vel) alonE wilh p.ytuenr lnof to be
submitted. DlrinE tl,e leriod of UlA. rbc cnployee needs to
be on opproved leaves, (Ior nor. ddails, please rcfcr CTC
rcinbu(enenr policy undo lxpcnse Policie,

.r Childrenk Fdu(,tion

Exemption as perlT Rules. ..,

Subjeci ro nrior rpFoval of Perlomance Monagei
Exemption s Der lT Rules. Maximum Rs 20,0001t.r.

C9 TrrnsponAlbwnnc.
To nccr cxpcndnurc lor rlrc puryosc ol commuting bdweon
thc plae olEsidcncc and om*, rn amount nol exceedin8 Rs
1,600 p.m. (Rs 19,200 p a ) Employees rv.llng CarOplions
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